FEDEX 

[image: image1.wmf]We didn’t just scratch the surface, we asked away!
EMPLOYEE TO EMPLOYEE
QUESTION & ANSWER TIME
Q. WHAT CAN THE TEAMSTERS DO FOR ME THAT FEDEX DOESN’T PROVIDE?
Answer:
A collective agreement, where you receive security in seniority, guaranteed pay, pension plan and benefits, together with no last minute shift changes and the elimination of favoritism.

Q. DURING THESE TOUGH & CHALLENGING ECONOMIC TIMES UNION REPRESENTATION APPEARS TO BE ON THE DECLINE.  WILL I HAVE STRONG REPRESENTATION AS A TEAMSTER?
Answer:  
Yes, because a collective agreement is a legal binding document that our company has to follow.  Even in tough economic times a collective agreement gives us increases, i.e. UPS & Purolator.

Q. WHAT ARE THE ADVANTAGES OF BECOMING A TEAMSTER MEMBER?
Answer: 
In a Union shop the use of the grievance procedure will give us on the spot Union representation, a well trained Union team to negotiate new terms of our contract, the ability to hold our management accountable and respect and dignity.
Q. I WAS IN A UNION BEFORE AND THEY DID “SQUAT” FOR ME.  REALISTICALLY, WHAT CAN THE TEAMSTERS DO FOR ME? 
Answer:
The Teamsters can help us get a collective agreement.  A Union can’t protect us from theft which is in most cases why “a person says that the Union does squat for them.”

Q. I like the idea of a third party negotiating on my behalf but truthfully I am happy with the company’s policies as they stand right now.   Will company policy change if I become a Teamster?

Answer: 
It’s not a third party; it’s all the employees who negotiate our collective agreement.  If we like the current policies the Teamsters will get it in writing with a legal binding contract.  

Q. Why must I pay Union dues when becoming a Teamster member?

Answer: 
There is a cost to running a Union.  Included in that cost are business agents, lawyers, staff, representation in the workplace, negotiating and enforcing a contract.   Dues are tax deductible upon filing your yearly tax return. 
· I always believed in organized labour.  How do I share my view points with others in my work group and have them sign a Teamster card? 

Answer: 
First, while you and your fellow workers are on their own time, you can talk about unionizing at the workplace.  Signing a card is confidential; it is between the person signing and the person who is witnessing the signer.  However, if you are not comfortable with signing in front of anyone you can always take the card home, complete and mail in the postage paid envelope.  Remember, it is legal to talk about the Union on company property as long as everyone is on a break. 

· I am hearing that if FedEx gets a union we will become a UPS style of company.  Is this True? 

Answer:       
Our two companies are very different in the way they do business.  FedEx is making a profit now so why would they change their way of doing business if we became Teamster members.
· How will Teamsters negotiate on my behalf?

Answer: 
First, the Teamsters will call a proposal meeting for all unionized employees. The meeting will be for all the terms that we would like to see in our contract.  Secondly, a group of experienced Union business agents, with the assistance of a group of FedEx unionized employees (who are elected by us) will sit down for talks with FedEx management.  Remember, we negotiate our collective agreement. 

· Why sign now, why not wait?

Answer: 
The longer we wait the more chances we take that the company will change policies that affect our pay, pension, benefits and security. Stop the changes now by signing a card. 

· I’m a casual driver, what are the advantages?

Answer: 
To eliminate the word casual driver and replace the name with part time driver. With that will come guaranteed seniority, benefits, top pay, hours worked, an opportunity to become a full-time driver and a pension.

· I’m almost at (or at) full rate.  What’s in this for me?

Answer: 
Only a few of us FedEx couriers across Canada are at top rate while all UPS and Purolator couriers are at top rate between 2 and 2 ½ years of service.  Also, security and benefits paid by the company, pension fully funded by the company and of course a steward on hand to hold the management accountable just like they hold you accountable. 

· Can the company take action against me if I sign a card?

Answer: 
No, first of all it is against the Canada Labour Code and secondly all card signing is confidential. Canadians have legal rights and the Teamsters lawyers will be there to help protect those rights. 

· Will FedEx really close our station if we go Union? 
Answer: 
It is against Canadian Law to close a workplace because of us joining a Union.  FedEx has a lot invested in Canada and their stations throughout Canada. 
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